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WHAT THEY®RE SAYING ABOUT THE LA PROGRAMS 8

My decision to run for public office was significantly influenced by my eigrere inLA 17. As you aspire to
higher levels of community service, you can take no better step than participating ingtagram.
Terry Bellamy, Mayor, City of Asheville, LA 17

Leadership Ashevil@ O AT I 1 EOOAA 1T AAAAOOEED nimlnity/) pravidikgexciting,
innovative, and practical community leadership education opportunities.
Leslie Anderson, Owner, Leslie Anderson Consulting, LA 2

Community leadership is ultimately about taking action in a changing, complex, and intercorauetgion.
In Asheville no one has all the answers. No one has all the authority. Almost everyone has a differe
perspective And at any given momenta dozen different agendas representing a broad and diverse
AT 11061 EOU AOA AOAA @ite@ AbadersHipl AshBvillél hhs a vital AdlesirO bringing our
community together.

Jack Cecil, President, Biltmore Farms, LA 3

| have never felt more connected to our region or more mindful of the responsibility and reward of remaining
engaged to build detter tomorrow.

*7T17 #1 OAET h 0OAOEAAT Oh 4EA " OURC

Involvement inthe LA Programis an honor, not only for the participants, but also for the organizations that
sponsor them.
Sandra Byrd, Assistant Provost, Asheville Graduate Center, UNC Asheville, LA 5

From the beginning of my communication about applying for inclusion in the program, | have been so
impressed with my experiences withe staff and the curriculum.l have left program sessions seeing things in
a completely diferent way than | had the day before.

Travis Childs, Senior Vice President, First Citizens Bank, LA 23

This program was a great balance of community orientation and leadership development content. The
structure fostered a highly supportive, interactivend inspirational learning environment.
Maria Roloff, Vice President, Human Resources, Mission Health System, LA 25

%OAT xEAT )YB8O0A ci 6 O11 1 OAE CIEITC 11T ATA Ai180 OF
away glad | was there.
Ann Goosmann, Past President, Junior League of Asheville, LA 23

The LA Progranwas a great opportunity for me to step back and reflect on the questions of being an effective
leader in our church and in our community. It reinforced my belief that the participatioh faith-based
organizations in community life is important for both those organizations and our civic life as well.

Porter Taylor, Bishop of Episcopal Diocese of WNC, LA 25

My LA Programexperience was an eyapening opportunity to learn more about t wealth of passionate and
brilliant people who exist in our own backyard.
Jes Williams, Business Development Consultant, Find Great People, Intl.,, LA 25

Due to the unique way in which a community leader must serve a diverse constituency (manyg hieery
conflicting interests andC1T A1 OQh AAAAOOEED ! OEAOEI | A &Garakeksvitnl |
100% certainty that graduates will be successful as leaders in the corporate world.

Chuck Wood, Vice President, Human Resource Management, Volvo Construction Equipment
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LA 30 PROGRAM INFORMATION

Program Overview

4EA POEI AOU AEI T &£ ,!' onm EO Oi OOOAT COEAI D A
collaborative community leadership. The program isdesigned to develop, connegtand mobilize citizens

from cross-sectors of the community, including business, nonprofit, angovernment.

The program begins in September and ends in MayMeeting day sessionsledicate time to both leadership
development and community orientation led by a variety oftrainers, facilitators, and community leaders.
Additionally, there are activities required outside of program daysthat provide outlets to use and refine
skills, concepts, and tools introducedh sessons and readings, which aréntegral program components.

Through interactive community orientation, personal leadership development trainingputside activities,
and hards-on small team projects, the LA Programprovides a strong curriculum for developing a broad,
collaborative action-network of community leaders. Participants complete the programwith an increased
capacityto contribute aseffective leadess, a strongconnection tothe network of LA Programgraduatesand
supporters, and agreater knowledge of thearea in which they live

Candidate Qualifications

No more than40 participants are chosenfrom the pool of applicantsto create a diverse class with respect
to several factors, includingoccupation, leadership experience, ethnicity, gender, age, geography, cultural
perspective, and time in the community.

Applicants must meet the minimum qualifications:
U At least midto-late 20s with work experience
U Cannot be a candidate for public dite at the time of application
U Willing and able to commit the time and resources téully participate in the program
a

Reside, work, or have demonstrated a commitment to Buncombe, Haywood, Henderson, or Madison
counties; with intentions to remain in the region for the foreseeable futte

Upon graduating,willing and able to volunteer 2 years of service to theéeadership Asheville
organization

LAseeks individuals who are:

Passionate about strengtheningommunity and civic awarenes, commitment, and involvement
Generally curious aml articulate

Interested in their community and hopingto make a difference

Openminded

Willing to take risks

Cleaily able to work collaboratively

Prepared to nobilize other community members

Motivated and interested in new learning, seldiscovery, community exposure, and networking
Ready to use thi LA Program experience in servinghe community

c:

coococccc

Program Requirements/Expectations
In order to complete the LA 30 Program, participants are required to:
U Attend a haltday orientation session onSeptember 21(mandatory attendance)
U Attend a two-day, onenight opening retreat from October 7z 8 (mandatory attendance)
Attend a full-day program oncea month, from October to April
Attend a full-day graduation on May9 (mandatory attendance)
Engage in pre and postclassreflections, exercise, andreading assignments
Participate in and cortribut e to a small team project and other activitiethat may take at least 20
additional hours outside of scheduled meeting times
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Attendance Policy

Participants are expected to clear their schedules and attend every progranayl Absences affect the

cohesionof the class and diminish everyone's learning. he full commitment of each class member is
AOEOEAAIT Oi OEA OOAAAOGO T &# OEA DPOI COAI AT A AAAE I A

Attendance is mandatory forthe September OrientationOctoberOvernight Retreat, andviay Graduation.
In addition, there are attendance requirements for the remaining program days, allowingarticipants 8
hours of excused absence for unexpected emergencies.

Missing between 8 and 16 hours of class meeting time will require a participaid attend an appropriate
number of meetings orevents the following yearin order to officially graduate. If a participantmisses
more than 16 hours, he or shavill be asked to withdraw from the program and forfeit tuition.

Other Commitments

LA Programparticipants contribute time and effort to aLeadership Leaning Team poject and participate
in a number ofadditional activities outside the monthly meeting daygo enrich and complete theprogram
experience. The schedule and time commitmenbutside of class time, fothe project and other activities,
requires at least 20 hours over the 9nonth period.

Attitude

Participants must bring an open mind, a willingness to listen and seek to unds#and other perspectives,
and a commitment to communityservice. Participants are asketb contribute to discussiors as well as
give others an opportunity to contribute. The LA Program ig unique experience; many graduates
emphasizethatOUT O CAE® IxEA G M1 6 OO ET 01 EO86 TC
trust with classmates, and embrace new experiences/perspectives.

Graduation Policy
Ultimately, Leadership Ashevillereserves the right to make graduation decisions contingentpon fulfilling

all program requirements. This includes butis not limited to, attendance, team project assignments,
readings, exercigs, and outof class activities

PostGraduation
After completing the program, graduates are expected t@olunteer 2 years of service tathe Leadership
Asheville organization.

LA 30 Meeting Dates
2011 2012

Wednesday, September 21
Half-Day Orientation
Friday, October 7z Saturday, Octobei8
Overnight Retreat
Wednesday, October 12
Program Day
Wednesday, November 9
Field Trip Day
Wednesday, December 14
Program Day

Tuition

Wednesday, January 11
Program Day
Wednesday, February 8
Program Day
Wednesday, March 14
Field Trip Day
Wednesday, April 11
Program Day
Wednesday, May 9
Graduation

The amount of tuition for eachparticipant is $2,500. To demonstrate and solidify the personh
commitment necessary to ensurghe best experience possible, eagbarticipant is asked topersonally pay

atleast$200,x EOE OEA AAlI AT AA DPAEA AU OHApplikable AtEhsAneA 6 O A

tuition may only be paid by check.
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Employee Sponsorships

All applicants are eligible regardless £ OEAEO 1 x1 | #bilitesdfikadcially isuppoiit thek O O &
participation. Program participant goonsorsare expected tosupport their employeesto the best of their
ability by giving themtime to participate and contributing to tuition .

For-profit, private sector sponsors are encouraged to conbute additional funds to provide financial
assistance tahose participants who are employed by small nonprofit organizations public sector entities,
or selfemployed.

Internal Process
Some corporations/organizations have an internal application process for selecting appénts from their
organizations. Applicants should check wih their employers before submitting an application.

Financial Assistance

Assistance may beavailable on a limited basis.Those seeking financial assistancghould completethe
online Financial Assistance Request FariRequest are confidential and have ndbearing on theselection
process.

Assistance will not be granted for the entire tuition amount under any circumstages. If granted, assistance
ranges from $250 to $1,000. Award amounts are based omeed,the number of requests receivedand the
amount of funds available each year

Priority for financial assistance is given tgarticipants who are employed by small nonprofit organizations,
public sector entities, or selfemployed. Participants employed by large, privatesector companies are not
eligible for assistance.

Applying to LA 30
Applicants must complete and submit:
1. The onlineLA 30 Application
2. A signed copy of theeA 30 Commitment Statement
3. The onlineFinancial Assistance Request Fo(ihapplicable)

Timeline
Friday, June 3
Application Deadline
Friday, June 17
Applicant Notification
Friday, June 24
Financial Assistance Notification
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A SAMPLING OF LA PROGRAM PARTICIPANT SPONSORS

-1 OA OEAT ounm
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list of some of those that have sponsored participants over the years:

A-B Technical Community College
Asheville Area Charber of Commerce
Asheville CitizenTimes

Asheville City Schools

Asheville Radio Group

Asheville Regional Airport Authority
Asheville Savings Bank

BB&T Bank

Beverly Hanks and Associates

The Biltmore Company
Biltmore Farms, Inc.
Boys, Arnold, & Company
Buncombe County
Buncombe County Schools
4EA " OUAOGO
Carolina First Bank
Children First

City of Asheville

Christ School

Colton, Groome, & Company

Communication Service, Inc.

Community Foundation of Western North Caroline
Eaton Corporation

First Citizens Bank

Givens Estates

Grove Park Inn Resort and Spa

The Health Adventure

HomeTrust Bank

Junior League of Asheville

Land-of-Sky Regional Council

LaOOAUG O #AOAOEI-® AT A

I CAT O 1T & !

Manna Food Bank

McGuire, Wood and Bissett, P.A.

Mills Manufacturing Corporation

Mission Healthcare Foundation

Mission Hospital

Mountain Area Health Education Center
Mountain Housing Opportunities

North Carolina Outward Bound

Pack Place Education, Arts & Science Center
Patla, Straus, Robinson and Moore, P.A.
Pisgah Legabervices

Progress Energy

RBC Centura Bank

Rathbun Center

Sisters of Mercy

Southern Community Bank & Trust
Thoms Rehabilitation Hospital

UNC Asheville

United Way of Asheville and Buncombe County
VA Medical Center

Van Winkle Law Firm

Volvo Construction Equpment of North America
Wachovia Bank

Ward and Smith, P.A.

Warren Wilson College

WCQS/WYQS

WLOS

Western Carolina University

Young Transportation

YMCA of Western North Carolina
YWCA of Asheville
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FAQS: PROGRAM OVERVIEW

What is the LA Program?

LeadershipAsheuville is the foremost community leadership development organization in western North

Carolina. We are aon-partisan, nonaligned nonprofit that depends on supportfrom the corporate,

public, and community sectors. Our goal is to build relationshipsmong individuals and organizations to

cultivate, maintain, and mobilize docally diverse leadership network. To accomplish this, the LA Program:

U DEVELOPS Each yearno more than40 people are selected to participate in an intensive-9

month program focusing on both community orientation and leadership development.
CONNECTS The program brings together a diverse group of citizens with multiple perspectives,
building relationships based on trust and understanding.Participants represent a crosssection of
business, nonprofit, government, as well as professions, ages, cultural perspectives, ethnic
backgrounds, and geographical areas.
MOBILIZES Participants experience an invigorating and interesting journey during the 9nonth
program. Doing more thariearning about the community, they become part of a network of
citizens dedicated toimproving the place where they live and solving complex community issues
through collaborative leadership.

What can I expect from the program?

4EA , 1 007 CO AhtinékesGhe éoirduhity B¢ diassroom The program begins witha halfday
Orientation on September21. Participants attend an overnight retreaton October 7#8. From October
through April, the class meets once a month, generally the second Wednesdayaxftemonth from 8:00 a.m.
to 5:00 p.m. The program concludes oklay 9 with a full-day graduation.

Program days include presentations, tours, group projectand discussions with leaders from all sectorsf
the community. Participants develop ain-depth understanding about the placevhere they live andacquire
the skills and tools necessary to contribute to theirolesin community leadership.

Does the program provide leadership development?

While some traditional leadership development sessionsra incorporated, the LA Program is not
leadership training in the conventional sense Participants find the program to be a remarkable leadership
development experience, as they are exposed to community leaderglassmates as well as guests.

Throughout the course of the LA Program, class members consider complex issues and come-faeiace
with decision makers who are finding solutions to them. They have meaningful discussions with
government officials, coporate CEOsand civic leaders.Leadership is constatly examined in a community
context and through the lenses of the Seven Pillars of a Healthy Community:

Practices ongoing dialogue

Connects people and resources

Generates leadership

Knows itself

Shapes its future

Embraces diversity

Creates a sense of comnmity

What are the goals of the program?
4EA DPOEI AOU AEI T &£ ,!' onm EO O OOOAT COEAI b A
collaborative community leadership. Participants accomplishthe following:

U Becomepart of a broad, collaboratve action-network of local leadership

U Understand the community as a system

U Broaden knowledge of the greater Asheville area

U Explore thediversity of local leadership styles

U Commit to ahigher level of community service
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What is a Leadership Learning Team project?

A significant component of the LA Program is a small team project focusing on servieeamwork, and
collaboration. TheseLeadership Learning Team projectprovide participants with the opportunity to

make a difference in the community. Themes and topics vary from year to year, with project partnerships
solicited from an array of community organizations.

Leadeaship Learning Team projectsserveas a training ground for solving complex issues by providing
opportunities for experimentation and practice, as well as exposure to different perspectives from team
members. While the results and deliverables associated withehproject are important, the first priority is
to make the project a valuable learning experience, focusing on a process of inquiry, reflection, and
feedback. Although frustrating at times, we believe thiam projects are invaluable and end up &ing one
of the most memorable partsof the program.

What happens at the overnight retreat?

The goals of the overnightretreat are for class members to bond with each othefind opportunities to
grow as leaders, develop personal leadership skills, help others witheir personal leadership
development, and have fun.

The retreat beginsearly in the morning on Friday, October 7and endsmid-to-late afternoon on Saturday,
October 8 Class members meet at a centralized location in Asheville on Friday and then tehby bus to
Nantahala Outdoor Center, returning the following day.

Where do the program days meet?

Program days are held at a variety of facilities locatea@round Buncombe County, never meeting twice in

the same place. The November and March days areE CT AOAA OAT 11 61 EOU AZEEAT A|JOC
members meet at one location in the morning and then travel by bus throughout the community for the

remainder of the day.

(1T x60 OEA AT Ae

Similar to program facilities, the cuisine provides a sampling of ourammunityd O AEOAOOA AQI Eff A
A continental breakfast is served at the beginning of most program days. Lunch is provided by sponsoring
organizations and varies from box lunches to buffets to sifown meals. Vegetarian and specia¢quest

mealsare available. We also always have an afternoon snack, ranging from healthy to downright sinful.

FAQs: PROGRAM PARTICIPANTS

Is there a typical participant profile?
There is not a particular profile that participants fit. LA Program participantsare not members of a
particular profession, are not required to have a college degree, or may not even have a background in
community work. Participants could be planning their twentieth community projectz or contemplating
their very first one. We look for individuals who are:

U Passionate about strengthening community and civic awarenescommitment, and involvement
Cenerally curious and articulate
Interested in their community and hoping to make a difference
Openminded
Willing to take risks
Clearly able to work collaboratively
Prepared to nobilize other community members
Motivated and interested in new learning, seldiscovery, caonmunity exposure, and networking
Ready to use the LA Program experience in servig the community upon graduation

i
i
i
i
i
i
i
i

What are the minimum qualifications for applicants?
In order to be considered for the program, pplicants mustmeet the minimum qualifications:
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At least midto-late 20s with work experience

Cannot be a candidate for public dite at the time of application

Willing and able to commit the time and resources to flly participate in the program

Reside, work, or have demonstrated a commitment to Buncombe, Haywood, Henderson, or Madison
counties; with intentions to remain in the region for the foreseeable future

Upon graduating willing and able to volunteer 2 years of service to the laglership Asheville
organization

What are the opportunities for participants?
We recognize that LA Program participants are a diverse group, with a great mix of backgrounds,
experiences, interests, learning styles, and social styles This is why the program provides a variety of
opportunltles for participants, including the opportunity to:
Identify areas of interest and opportunity for personal invdvement in community activities
Forge strong reld@ionships and gain a network of extensive contacts with their classmates, prior
graduates, and those outside the Leadership Asheville organization who are prograjuests
Provide informed leadership on community affairs and activitis within their own organizations
Meet and interactwith some of the bestknown and less weltknown, but equally effective, local
leaders
Explore community issues, exchanging ideas and thohts with classmates and experts
Test and improve personal leadership, stewardship, and teaskills by working on a small team
project that will benefit the community
Be viewed within their own organizations and within the community ascurrent/emerg ing leaders

What is the return on investment?

Given the quality of content and the caliber of sgakers throughout the program, a pragmatic

ONDA E £E fffe@igicdmparable day programs would normally be $1,000 or more, for a total
program cost ofat least $10,000 Withtuition in the amount of $2,500 the return on investment is at least
four times the cost of the initial investment for the individual, the sponsoring organization, and the
community-at-large.

Many graduates sayhat participation has given theman immeasurable return oninvestment in their
personal and professional developmenthat will continue to benefit them for years to come.

What will I gain from the program?

The program providesa once-in-a-lifetime opportunity to be part of a unigue 3month experience during
which participants learn a great deal about themselves and aht the place in which they live They also
make lifetime friendships with individuals representing the diversity of ourcommunity. At the end of the
year, some graduates describe their experience &fe changing

Participants end the programwith :
U Abroader and more profound knowledge of thecommunity
U A deeper appreciation for the potential of civic leaders to make significamontributions
An increased understanding of the ways in whichhey can be effective collaborators
A heightened appreciation d the value ofworking with diverse partners
A more meaningful commitment tohigher levels of community service
A geatly expanded and diverse network of friends andcolleagues

The program is just the beginning of an association with the Leadership AshBgiorganization. Graduates
find that they are part of an everexpanding network of regional leaders they can always call op for
advice and information.

Do you prefer applicants from particular companies or organizations?

No. The LA Program seeks awtrse representation of organizations from across the community and does
not limit participation to an established list. These include professionals from financial services, education,
manufacturing, healthcare, the arts, community organizations, governemt, and other sectors. A list of
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companies ard organizationsthat have sponsored individuals in the pastan be found inO! 3 Al D1 E1
001 COAI 3pi 101 06 OAAQOEIT T 8

Is the LA Program appropriate for those with physical limitations?

Applicants are encairaged to apply regardless of physical limitations. We invite class members to
participate in all activities, which are deggned so that individuals of allabilities can meaningfully
contribute. Whether and at what level an individual chooses to engageany given activity is utimately a
personal choice.Wewelcomeinput that provides individuals with options to tailor their experiences.

What commitment is required of me if I am selected for the program?
LA Program mrticipants are expected to:

Attend every program day

Contribute at least 20 hours outside of class tim& a small team projectand other activities
Bring an open mind, a willingness to listen and seek to understand other perspectives, and a
commitment to community service

Volunteer 2 yeass of service to the Leadership Asheville organization folloiwg their program
participation

yo6i T1T0 OO0OA EA£ ) AAT A Ddaniistill pakticipate? £ OEA DPOIT COAI
Attendance is mandatory forthe September OrientationOctoberOvernight Retreat, ad May Graduation.

If a participant is unable to attend these program days, is late, ordeesearly, they will be asked to
withdraw from the LA Program.

In addition, there are attendance requirements for the remaining program days, which alloparticipants 8

A AU

hours of excused absence for unexpected emergenciesful scheduleisinthe O, ! omn - AAOET C I$ A

section.

FAQS: PROGRAM APPLICATIONS

How are candidates chosen?

A selection committee of LA Program graduateshoosesno more than40 participants from the applicant
pool. We strive for a classvith a diverse range of participants with respect to several factors, including
occupation, leadership experience, ethnicity, gender, age, geography, cultural perspectared time in the
community.

There are times when applicants apply more than once before being selectedihis can be due to number of
applicants, commitment to community involvement, and the goal of creating a diverse class.

What is the cost of tuition?
Tuition for the 2011-12 LA Progran is $2,500. Each participant is asked topersonally payat least $20Q
''''' 1 060 EEOI

P
A

Is financial assistance available?
Before requesting financial assistance, applicants must considelt ather potential sources for funding,
such as contributions from their employer and the organizations with which they are associated.

Financial assistance may be available anlimited basis. Thoseseeking financial assistancshould
complete theonline Financial Assistance Request Fariwards range from $250 to $1,000based on need
the number of requestsand the availability of resources.
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Who is typically awarded financial assistance or scholarship?

Selection to the LA Program is made without regard to financial circumstanceRequests forfinancial
assistanceare confidential andhave no bearing on theselection process.A request is considered onhafter
the LA 30 participant selection process is complete and will not influence consideration of your application.

Priority for financial assistance isgiven to participants who areemployed by small nonprofit organizations
public sector entities, orsef-employed. Participants employed by large, privatesector companies are not
eligible for assistance.

How do I best complete the application process?
We encourage applicants to begin their application well before the deadline, using it as an opportiynio
reflect on their talents, accomplishments, goals for the community, and what they hope to gain for
themselvesand those they serve from participation in the LA Program. A few suggest®imclude:
U Follow the instructions.

Contact us with any questins at 828.348.0673 omprograms@Ieadershipasheville.org

Submit application materials well in advance of the deadline. Incomplete or late applications will

not be considered.A complete application submissionincludes:

1. The onlineLA 30 Application Form

2. A signed copy of theeA 30 Commitment Statement

3. The onlineFinancial Assistance Request Fofihapplicable)

What questions are asked on the application?

The application is designed to lead applicants through a process of reflection about their own civic

Ieadershlp experiences and future service goalfQuestions, other than contact and biographicalnclude:
Describe leadership roles you have played to datendluding opportunities within your own
organization and/or previous work and volunteer experiences.
List your current volunteer and civic activities in the region and beyond.
What have you found to be significant challenges in your own leadership experieaecand what
skills, understanding, and learning do you hope to acquire from participating in the LA Program?
Please list 2 or 3 civic issues that you most care about and to which you would be most likely to
apply your LAProgram learnings.
Leadership Asteville is committed to building a shared vision and trust among diverse citizens and
interests, while promoting an ethic of public responsibility and effective civic engagementWhat
unique strengths, background, identities and attributeswill you bring to the LA experience?

What do selected participants do before the program begins in September?

Upon acceptance, selected participants complete a few items of gseogram work during the summer.

This includes reading a few articles before the start of #hprogram as well as filling out a Participant Profile
Form, Administrative Items Form, and Program Development Questionnaire.

FAQS: PROGRAM PARTICIPANT SPONSORS

What are the benefits of sponsoring a participant?

The LA Program sharpens participantsabilities to lead by giving them an opportunity to interact closely
with a diverse group of people with multiple perspectives. Participants are exposed to a solid network of
community executives and decision makers. Sponsoring a participant heightens tisibility of both the
participant and the sponsoring organization. Companies, organizatiopsnd public agencies find that
sponsoring participants provides an opportunity to elevate their civic profiles while they expand
employees' leadership potentialand ability to contribute to civic affairs.

How does a company or organization become a participant sponsor?
A company or organization can become a sponsor by nominagjran employee for the program If
appropriate, the sponsor's chief executive officeroboard chair should nominate the individual. A
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company or organizationmay choose to sponsor a participant whose own company or organization is
unable to support his or he participation in the program. Those interested in supporting this way can
contad us at 828.348.0673 omprograms@leadershipasheville.org

7EAO EO OEA ODPITO1 0680 Aiii EOI Al Oe

Sponsors support their employees in the prograno the best of their ability by giving them the time to
participate and contributing to tuition. For-profit, private sector sponsors are encouraged to contribute
additional funds in order to provide financial assistance tahose participants who areemployed by small
nonprofit organizations, the public sector, orself-employed.

Do you accept more than one applicant from a particular company or organization?

In any given yearthe number of applications received may exceed the number of applicants then be
selected for the program.For this reason, the seleddon committee will rarely accept more than one
individual from a single organization in the same year.

Do some companies or organizations have an internal selection process?

Many organizations regularly £nd participants through the pogram and have devadped an internal
identification and selection process, where the best and most preferred employee applies for the program.
These orgaizations often rely uponLA Program graduates to complete this selection process. We
encourageapplicants to check withtheir employers before submitting an application.

FAQS: POST-GRADUATION INVOLVEMENT

What is expected of LA Program graduates?

Leadership Asheuville is successful because of the graduates wiabunteer. Graduatesare expected tdend
their expertise andperspective, volunteeringfor Leadership Asheville2 years following their program
participation .

What opportunities are there for graduates?

Graduates have the opportunity to attend events, such as the Ann@dmmunity Leadership Celebration
and Breakfas Program Series, receive an-aewsletter, become part of a mentoring program, maintain an
online civic profile and resume, and participate in a community leadership matching service, among other
items. All Leadership Asheville programs and services aresigned to be continuing educational
opportunities for community awareness and personal leadership development.

They join a diverse network of over 1,050 graduates, becoming part of an evexpanding network of
regional leaders they can call upon for adee and information, benefitting them long after graduating.

Who else has gone through the program?

LA Program graduates encompass a diverse network of community leaders from business, nonprofits,
government, and education. For a list of graduateglick here.
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LA 30 PROGRAM SPONSORS

Presenting Sponsor:

CAROLINA FIRST

Carolina First Bank is a trade name of TD Bank, N.A.

Field Trip Days Sponsor: Program Day Sponsors:

WARREN
7 WILSON
HomeTrust Bank COLLEGE

CONSTANGY mills

CORPORATION
Brooks & SmiTtuH, LLP ISO 900I

The Employers’ Law Firm, Since 1946

Meal Sponsors:
‘<)l\\\£,)_'}f J\‘RC\C\)

) 9) ‘
Tops for Shoes ( S Z(//////// N4

seh »ouhoso 1caio i MOUNT/NN

HOME CARE

EST. 1950

LEADERSHIP ASHEVILLEG 2011 CONTRIBUTING PARTNERS

The Grove Park Inn Resort & Spa
The University of North Carolina at Asheville
Volvo Construction Equipment North America
Mission Health System
Nantahala Outdoor Center
The Van Winkle Lav Firm
Wachovia, a Wells Fargo Company
Blueprints for Business
Magellan Strategy Group
T3 Creative Group
The Asheville CitizerTimes
WCQS Public Radio
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